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This agreame@i entered into this 2nd day of March 1972, by and between the Board of

Egucation of Upper Pittsgrove Township, Sa?eﬁ.GGuﬂzg; New Jersey, hereinafiter called the

"Board", and the Upper Pittsgrove Education Association, her einafter called the *Association.”
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ARTICLE I
RECOGNITION

The Board hereby recognizes the Assoclation as the majority ?ﬂ@@@&@ﬁ%&*i?@ for collective
negotiations, as provided for in New Jersey laws of Eﬁég Chapter 303, for full time
classroom teachers, school nurse, remedial reading teasaﬁ§3 and music teacher.

Unless otherwise indicated, the term "teachers", when used hereinafter in this Agreement,
shall refer to all employees represented by the Association in the negotiating unit as
zbove definsd.
ARTICLE IX
ASSOCIATION RIGHTS AND PRIVILEGES

Representatives of the Assoclation (UPEA), the New Jersey Education Association (NJEA),
and the National Education Association (NEA) shall be extended the privilege of trans-
acting official Association business on school property outside of normal school hours,
provided that prior approval has been secured from the Administrative Principal.

2z

The Association shall be extended the privilege of using school facilities and equipment,
outside of normal school hours, including inter-school mail facilities and school mail
boxes, provided that prior approval has been secured from the Administrative Principal.

ARTICLE II
BOARD RIGHTS AND ?RE¥?LB9ﬁS

The Board on its own behalf and on behalf of the electors of the District, hereby retains
‘and reserves unto itself, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the constitution of the State of New
Jersey, and of the Unlited States.

The szlaries of all teachers coversd by this Agreement are set forth in Schedule Guide
3 ~F
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4 ywhich is attached hersto and made a part her
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411 teachers shall be placed "on scale”.

It is agreed that teachers nommally working less than five days per week shall be pro-
rated on the Salary Schedule in the ratio that the number of days normally worked per
week bears to the nunber five.

Teachers Pﬂﬁiﬂgeﬁ on a ten (10) month basis shall be pald in eg‘ai S%ﬁiwmuﬁub 1y install~
ments, except for the month of December which shal
of December in one installment.
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Teachers may individually elect to have ten (10%) percent of their monthly salary de-
ducted from their pay. These funds shall be paid to the teacher or his estate on the
final day in June or upon death or termination of employment, if earlier.

¥ veac &
shall receive their pay checks on the last previous working day, if administratively
possible.

When a pay day falls on or during a school holiday, vacation or a week-end, teachers
-

Teachers shall receive their final checks on the last working day in June
istratively possible.

Qualifications for Rachelor's Degree plus fifteen (15) credits column on the Salary
Guide shall be based upon courses toward a Master's Degree as indicated in the college
catalog. Request for such shall be made through the Administrative yfiﬁﬁ?@ al to the
Board, who shall review the courses and determine eligibility as of the beginning of
cach tp&chvriq contract year.

Remedial reading teachers and music teachers who may be requi %s use their own aubo-
mobiles in the performence of their duties, and who are @gﬁlgﬁa% to more than one (1)
school per day shall be reimbursed for al; inter-school travel at the rate of eight (8)
cents per mile.
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Any teacher who has a grievance shall discuss it first with his headteacher in an
attempt to resolve the matter informally at that level.

{a) If as a result of the discussion, the matier is not resclved to the satisfaction
of the teachers %i’hiﬁ five (5) schocl days, he shall set forth his grievance

in writing specifying the policy, agreement section, or administrative decision
in dispute, the ?wSE&vS of previous discussions and his dissatisfaction there-

and shall transmit it, on his own time, to the Administrative Principal's

The Administrative Principal shall communicate his decision to the teacher in
writing within five (5) school days of receipt of the writien grievance.
™

{(a) The %@a her, within five (5) school days after receipt of the Administrative
Principal's decision, may appeal that decision to the Board of BEducation by
&lebylﬁg a copy of the written as outlined in Step 2 of this procedure along

3

with the additional information supporting his dissatisfaction with the CCGlSlu“
rendsred in Step 2 ta the Suaiu of Education at the address and in the manne
a

her, whichever somes later

{b) The Board, or a committee therecf, shall review the grievance and shall & the
option of the Board or at the option of the Association, hold a %egrig% with the
teacher and render a decision in writing within thirty (30) calendar days of
eceipt of the grievance by the Board or of the date of the hearing with the
c
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o
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the teacher is dissatisfied with the decision of the Boord of FEduestion and
the grievance pertains to a matter of previous formal agreement between the
ard of EBducabtion and the Association, the teacher or the Association may re-
st the appointment of an arbitrator, such request to be made, in writing,
the Board of Education within fifteen (15) calendar days after the decision
dered in Step 3 (b).
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will be used to secure the services of an Arbitrsitor:
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request will be nmade to the American Arbitration Association to submit a
persons aadmzi ed to function as an arbitrator in the dispute in question.

If the per ﬁles are &ﬁa%¢€ o eéQVmi?“ a mubually sab isfa@tsyy'a i% ator from the
shimltted est the American Arbitra : on to submit a
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rbitrator from the second
8&.125t§ the éﬁe?iﬁaﬁ gf zirailﬁn éas czaii@ﬁ may %@ requested by either
party to designate an arbitrator.
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arbitrator shall limit himself Lo the issues submitied to him and shall consider
nothing else. He can add nothing %eg nor subiract nothing from the Agreement bebwesn the
parties. The recommendstions of the Arbitrator shall be binding. 0Only the Board and the
e Arbitrato £

aggrieved and his representatives shall be given copies of the
fﬁﬁdwi gs and recommendations, This shall be 3ccum?l15§ad within thirty
gplaﬁ?a of the Arbitrator's hearings.

i

H. Costs:

) 5. =

Bach party will bear the total cost incurred by himself.
The fees and expenses of the Arbitrator are the only costs which will be shared by
the two parties and such costs will be shared equally.
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e 1s lost by an employee due to arbitration proceedings necessitating the re-
tention of a AL he Board of Education will pay only the cost of the sub-
stitute. The time lost by the employee must either be without pay or charged to

naranns ! Fime
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‘ ARTICLE VIII
NEGOTIATION OF SUCCESSOR AGREEMENT

The Assoclation shall make e ?Gry'mff rt to present its proposal to the Adninis strative
Principal and the Board of Education by October 15th of the calendar year preceding.the
calendar year in which this &gfasﬁﬁﬁﬁ expires and the Board shall respond as soon as is
practical.

TICLE IX
DEDUCTIONS FROM SALARY

The Board agrees to deduct from the salaries of its teachers dues for the Upper Pittsgrove
Fducation éssasiatieﬁ§ the Salem gounty Council of Education ﬁ83987®ul s, the ow Jersey
Education Assoclation, or the ﬁ&éi@ﬁ&g Education Association, or any one or any combination
of such Associations as said teachers individually and voluntarily authorize the Board to
deduct as one single amount and such deductions shall not be made more than once per month.
Individual teacher deduction authorizations shall be made to the Board in writing. Such
deductions shall be made in compliance with Chapter 310, Public Laws of 1967 (NJS4
52:14-15.9¢) and under rules established by the State Department of Education. Said

monies together with records of any corrections shall be transmitted to the treasurer of
the Upper Pittsgrove Education Association by the 15th of each month faiingné the monthly
pay pericd in which deductions were made. The Assuczatlen treasurer shall disburse such
monies to the appropriate Association or Associations. Bach of the Associations named
above shall certify to the Board, in writing, the currer % ate of its membership dues.

Any Association which shall change the rate of its membership dues shall give the Board
written notice prior to the effective date of such change

e

The Board agrees to deduct from teachers' salaries money for Washington National Income
Protection Insurance as said teachers individually and voluntarily authorize the Board
to deduct and to transmit the monies promptly to such insurance company. Any teacher may

have such deductions discontinued at any time upon sixty (60) days written notice to the
Board and the Insurance Company.

da

Incividual teachers may voluntarily agree to a reduction in the amount of salary in re-
turn for the Board's agreement to use the amount of such reduction in salary to purchase

on behalf of the teacher, an ~xmuity which qualifies under the provisions of se ctlan

103 (b) of the Internal Revenue Code of &9545 as amended. For such purposes, the teacher
individually and voluntarily authorizes and the Board agrees tos

1. Reduce the teacher's cash compensation beginning at a time and in an amount estab-
lished both by the teacher and ga State of New Jersey Division of Pensions with the
%m@ﬁﬁt of the reduction to be rounded to the nearest whole dollar (no cents). This
agreement shall remain in force for at least one year without modification unless

car Q@Eieg because of the termination of the teacher's employment, It shall continue

as specified above unless terminated or modified after one year. Notiss oi toroi-
nation or modification shall be giv@ﬁ in writing prior to any anniversary date

2. DRemit monthly to the Supplemental Annuity Collective Trust of New Jersey, the sum of
such reduction in cash s@myGQSﬁtlcﬁ as premiums on the annuity which is purchased by

the Board on behalf of the tesacher pursuant to the Provisions of Chapter 123,P.L. 19063
as amended and supplemented.

5
7

3. The teacher's rights to the annuity purchased by the Board on the teacher's behalf
pursuant hereto shall be non~-forfeiitable.

i)
E A

sachers shall be given a written accounting of accumulated legal sick leave davs no
later than September 30 of each school year,

o ARTICLE ¥1

5&»

TEACHER EMPLOYMENT
The Board and Association agree that individual teachers' ¢
year should be issued on or before April 1, 1972, and shall
properly to the Board on or before May 15, 1972,

ntracts for the 1972-73 school
be requested to be returned
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